
 

 

Compliance Check: Immigration Best 

Practices for the Automotive and 

Manufacturing Industries 

Top Ten Takeaways 

1. Increase in Government Audits and Investigations  
Immigration related agencies are now focusing on employers instead of employees.  
Organizations should make sure they are compliant with the rules regarding sponsoring 
an employee for a work visa and completing and maintaining Form I-9s.  

2. Working in the US  
Any time spent working in the US requires work authorization in the form of an employer 
sponsored work visa or Employment Authorization Document.  

3. B Visitor Visas and ESTA  
These categories do not allow for any time period of work in the US, generally, these 
individuals may only attend brief business meetings.  

4. Work Visa Sponsorship  
Common work visa categories include the H-1B, L-1, TN, and E visas.  Work with 
immigration counsel to determine if there is a visa available if you would like to hire a 
foreign national who requires sponsorship.  

5. Ongoing Work Visa Compliance  
Material changes to employment for someone on a work visa generally require filing an 
amendment prior to making the change. 

6. H-1B Visa Compliance  
Make sure you have public access folders for each employee, that you are complying 
with the LCA requirements, and that you monitor for changes to work location, salary 
and job duties. 

7. Hiring an F-1 Student  
Watch for expiration of the Form I-20 and Employment Authorization Documents and 
evaluate early for inclusion in the H-1B lottery. 

8. Short Term Tracking  
Make sure that you are tracking the status expiration of any employee you sponsor for a 
work visa or individual who holds an Employment Authorization Document and start 
extensions early. 
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9. Long Term Planning  
All temporary work status categories are time limited, make sure you are planning long 
term if you would like to sponsor for a green card.  

10. Form I-9 Compliance  
Conduct regular internal audits before any government agencies investigate to reduce 
the potential for fines. 
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This webinar was hosted by Clark Hill on 
Wednesday, November 10, 2021. A recording of 
the full webinar can be viewed here. 
 
 
Legal Disclaimer  
This document is not intended to give legal 
advice. It is comprised of general information. 
Employers facing specific issues should seek the 
assistance of an attorney. 
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